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1. Background  

BePro are committed to safeguarding and promotion the welfare of all learners including 

young people and vulnerable adults. 

A vulnerable adult is defined as a person whom: 

• Has needs for care and support (whether or not the local authority is meeting any of 

those needs) and; 

• Is experiencing, or at risk of abuse of neglect; and 

• As a result of those care and support needs is unable to protect themselves from 

either the risk of, or the experience of abuse or neglect 

Employers have a responsibility to the learners that they employ. We also recognise that we 

have a duty to help employers, staff and learners to recognise their responsibilities, through 

guidance, support and training. As the employer of a learner, it is important that you 

understand your responsibilities to the learner and what safeguarding means to you.  

The aims of this Policy are: 

• To identify the expectations of staff in relation to safeguarding 

• To ensure relevant and effective safeguarding practices are in place 

• To ensure the right of every applicant and apprentice to learn within a safe 

environment 

• To ensure that the fundamental rights and needs of our applicants and apprentices 

are observed 

• To prevent abuse through the pastoral support offered to all applicants and 

apprentices  

• To raise awareness of different types of abuse and children in need issues 

• To provide guidelines for staff in handling matters relating to actual or suspected 

child abuse 

• To ensure staff act professionally  

• To reject at interview stage anyone where we have doubts about suitability  

• To prevent the rise of abuse by ensuring procedures and standards are in place 

 

What is Safeguarding? 

Safeguarding regulations have been around for a while, across a wide range of legislation: 

o Working together to safeguard Young adults 2010 
o The Young Adults Act 1989 
o The Adoption and Young Adults Act 2002:  
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o The Young adults act 2004  
o Safeguarding Vulnerable Groups Act 2006 
o Care Standards Act 2000 
o Public Interest Disclosure Act 1998 
o The Police Act – DBS 1997 
o Mental Health Act 1983 
o NHS and Community Care Act 1990 
o Rehabilitation of Offenders Act 1974 

 
The legislation provides definitions of children and vulnerable adults and sets out the 

legislative framework of measures to protect them from harm. The term ‘safeguarding’ 

embraces both child and vulnerable adult protection and preventative approaches to keep 

our apprentices, staff and employers safe. Safeguarding encompasses student’s health and 

safety, welfare and well-being. 

BePro is committed to safeguarding and promoting the welfare of children, young people 

and vulnerable adults and expects all staff and employers to share this commitment. 

 

Definitions 

Safeguard Protect from harm or damage with an appropriate measure 

Vulnerable Exposed to the possibility of being attacked or harmed, either physically or 

emotionally 

Child A child is under the age of 18 (as defined in the United Nations convention on the 

Rights of a Child) 

Vulnerable Adult A vulnerable adult is a person aged 18 years or over who may be unable 

to take care of themselves or protect themselves from harm or from being exploited. This 

may include a person who: 

o Is elderly and frail 

o Has a mental illness including dementia 

o Has physical or sensory disability  

o Has a learning disability 

o Has a severe physical illness 

o Is a substance misuser 

o Is homeless 

Safeguarding Is the process of protecting vulnerable people, whether from crime, other 

forms of abuse or from being drawn into terrorism-related activity 

Types of Abuse 

Physical abuse Is defined as the use of physical force that may result in bodily injury, 

physical pain, or impairment. Physical abuse may include but is not limited to such acts of 

violent striking, hitting, beating, pushing, shoving, shaking, kicking, pinching and burning. 

Emotional/psychological abuse A person subjecting another to behaviour that may result 

in psychological trauma, including anxiety, chronic depression, or post-traumatic stress 

disorder. 
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Financial abuse Tactic used by abusers to limit and restrict their victims’ access to their 

finances. For example, a young adult having their benefits taken away from them. 

Self-Neglect Is any failure of an adult to take care of themselves? It could be a result of poor 

health, depression, cognitive problems or being physically unable to care for themselves. 

Discriminatory abuse Is when you are picked out deliberately for unfair treatment because 

of a protected characteristic. For example, a vulnerable adult is picked on by an employer 

because of their disability. 

Organisational abuse Is where an institution fails to provide basic care for its residents. It is 

also related to gang culture where an individual is forced into committing crime for the 

financial gain of gang leaders. 

Why is safeguarding necessary for employed learners? 

Providers of government funded training have a duty to safeguard their learners and to take 

such steps that try to ensure the safety of its learners (children under 18 or vulnerable 

adults) at all times.  

What are the responsibilities of an Employer? 

• To understand what is meant by safeguarding and promote the welfare of learners 

• Be aware of your statutory duties towards the welfare of children and vulnerable 

adults 

• Be familiar with our guidance, in particular, the reporting arrangements 

It is the responsibility of the employer to ensure employees working alongside learners are 

free from convictions and of sound character and judgement  and will not pose as any threat 

or danger to apprentices. 

What to do if an apprentice discloses information 

Employees working closely with children or vulnerable learner should be alert to the 

possibilities of harm and they should inform only. 

If any member of staff has a safeguarding issue brought to their attention they must treat it 

as a matter of urgency and contact the Designated Safeguarding Lead, Tracey Collier. 

 

BePro’s Designated Safeguarding Lead 

Tracey Collier 

Email: tracey.collier@beprodevelopment.co.uk 

Telephone: 07776526073 
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Monitoring and Review 

This policy will be reviewed at intervals of 2 years to ensure it remains up to date and 
compliant with the law.  

  

The policy was last updated July 2019 and is due for review July 2021. 
 

The policy may also be reviewed if legislation changes or if monitoring information suggests 
that policy or practices should be altered. 
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